Robert Tannenbaum and Warren Schmidt elaborated on two styles identified in the earilier trait and behavior led studies of leadership. 

Leadership Transformational Leadership
Reciprocal Influence Theory – Vertical Dyad Linkage Model

Synergistic Leadership Theory

Hershey and Blanchard’s model – directing, coaching, supporting, delegating styles – situational leadership styles

Reddin’s three- dimensional model – basic, effective and ineffective

Blake and mouton’s leadership grid – 5 styles
Tannenbaum and Schmidt continuum model – task vs employee oriented\

Contingency model – leadership- style

Critical thinking

Decision making

Contingency leadership
